


















 

 

ARDENT HEALTH SERVICES 

REDUCTION IN FORCE SEVERANCE PLAN AND SUMMARY PLAN DESCRIPTION 

ADDENDUM APPLICABLE TO CERTAIN INDIVIDUALS EMPLOYED BY  

AHS MANAGEMENT COMPANY, INC.  and SUBSIDIARIES OF ARDENT LEGACY 
HOLDINGS, LLC 

A Severance-Eligible Employee who meets the requirements of Section III.B. of the Plan and who 
is employed by AHS Management Company, Inc. or any subsidiary of Ardent Legacy Holdings, 
LLC,  shall be eligible for the following Severance Benefits under the Plan: 

A. Severance pay 

Position Amount of Severance Pay 

Part-Time Employees Severance amounts will be pro-rated in 
accordance with assigned full-time 
equivalency. 

Below Manager Two (2) weeks of Base Pay, plus two (2) 
weeks of Base Pay for each full Year of 
Service—for a combined total maximum 
of twenty-six (26) weeks of Base Pay. 

Manager  
  

Four (4) weeks of Base Pay, plus two (2) 
weeks of Base Pay for each full Year of 
Service—for a combined total maximum 
of twenty-six (26) weeks of Base Pay. 

Director  Four (4) weeks of Base Pay, plus two (2) 
weeks of Base Pay for each full Year of 
Service—for a combined total maximum 
of thirty-six (36) weeks of Base Pay. 

Vice President Twelve (12) weeks of Base Pay, plus two 
(2) weeks of Base Pay for each full Year 
of Service for a combined total maximum 
of fifty-two (52) weeks. 

Senior Vice President Thirteen (13) weeks of Base Pay, plus 
two (2) weeks of Base Pay for each full 
Year of Service for a combined total 
maximum of fifty-two (52) weeks. 

 
B. Definitions.  For purposes of this Plan: 
 
(1) “Base Pay” means (a) for a salaried Full-time Employee, the Employee’s regular weekly 

base salary in effect at the time of the Employee’s termination of employment and (b) for 
an eligible hourly Full-time Employee, the Employee’s hourly rate of pay at the time of 
Employee’s termination of employment multiplied by the number of his/her regularly 
scheduled hours in a workweek. Base Pay shall not include bonus or incentive 
compensation, overtime pay, double time pay, holiday pay, shift differential, or any other 
compensation in addition to Base Pay. 

 



 

 

(2) “Years of Service” means the number of consecutive calendar months from (and including) 
the month of the Employee’s most recent date of hire as recorded in the Company’s 
Human Resources Information System through the month of the Employee’s Termination 
Date, divided by 12, subject to the following:  

 
(a) Fractional Years of Service will be disregarded, so that only full Years of Service 

will be recognized. The only exception relating to fractional years of service 
pertains to Eligible Employees who have more than six months of service, but less 
than a full year, in which case the Years of Service will be calculated as one year.  

 
(b) Service provided to Ardent in any capacity other than as an Employee as defined 

herein (e.g., temporary agency or contract employee, independent contractor, 
consultant, or leased employee) shall be disregarded. 

 
(c) An Employee’s Years of Service under the foregoing rules shall never exceed the 

actual number of full years worked by the Employee for Ardent. 
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